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py/T NoTICE . .. . .- . DD/I N 20-560-3
Yo. 20-560-3 - . S 9 Apetl 1958
N L : (Re:usued 21 Saptembsr 1960)
DI SRLECTION PROCRAL |
FOR GVEBSEES’ POSITIONS
1. The purpose of this notice is o define the selection pro-
gran %o be cmployed by tha DU/I din locating sultable: individuals to '
£411 D/ positions cverseas and to set forth the - 25X1A

vaspensibilities of various offices ami viduals in cavrying
cut this pmgmma _ o I

2, Oppertmzit,f for ovef.;eas service for people in the DD/I

ares 13 comparatively limited owing to the swall pumber of such
positicns under the n/¥%s jurkdlcticm. It is our desire to make

these opporuum.t'!ps avallable to all qualified personnsl and to ,

gclect the most effective individual for each opaning.. An ausigr-p

mens overseas is & useful expsrience in the carser prograssion of

avaery emnloyee and unquestionably adds to his value to the Agency.

In érder to mwake thie experienca available to the grectest murbexr -

of DD/T employzes it %s DU/T policy that individuals will not be

allowad to exitend their overseas tours or to talke more than one ’
~ such 'tour except i‘or p:znes.&aﬂ".na measons :!.nvolvinw e good of ths Agencya

. 3. For the purpogs of uelcctix'w candidates overseas positioms o
will, oe considerad as j‘al].‘inb into four general catep_,oriea' Pl

} le senlor pcsi‘bicm at each statlon and those post’o'wns
‘ which require incumbents who possess gensral area and/or
- politl.cal ana ys’c backgrounds. Co -

ST e Those positions whic‘x mquira accmmic, geographic, -
Lo ﬂ'or i‘acoary mark:.n\_.s baokg,mmdu \ ‘

B c,' Timse po*i’blons 'r‘uch requ:lm Scien. ﬁ.fic backgrounda. I v
o do Glar‘tcal positions. o . ' o

A ' I‘ha select"ton of replac.a; wats to £311 profeﬂsional positioms R A
will bo started 9 %o 12 montha ahsad of the scheduled departure so
> that neceosary language, avsa or other twaining may be affovrded the
replaceront. Respousibilitdes for advertlsing future vacancies through .
: tﬂa established DD/X Vacaney .\lotice system, recommundin\, seleét:i.on am
‘ sporoval are as fol..owsz s . , St
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a, Positions referred to in para. Ja above (1.e.
senior and political) will be advertised by the .
Assistant to the DU/I (4dmin.). Nominations will be
reviewed by the Assistant to the DB/I (Admin.)

: , who will make recommendations to the
IP Carser Service Board (with 00 and OCR Career Service
. Boards representatives included) for final seleciion.

b. Positions referred to in para. 3b above {(i.e.’

- econonic, geographic and raxkings) will be advertlsed
by OBR. The ORR Career Service Board will review
nominations and make recommendations to ths AD/RR who
will select cendidates for DI/I review and approval.

c. Positions referred to in para, 3c above (i.e.
- sclentific) will be handled in the manner prescribed
" in para. Wb except that OS5I and not ORR will te the:
. action office, - ; - o
d.. Clerical positions referred to in para. 3d will be
advertised by the Assistant to the DD/I (Admin.) and
final review and selection will be made by that Office.

5, The system outlined herein will provide ample opportunity
» for qualified YW/I employees to present themselvea for consideration.
-+ At ‘the same time it in no way obvistes directed assignment of an
individual in the spirit of the Career Service agreement where the - -
" 1D/I considers it necessary for the effective fulfillment of his . -
misston, . ‘ S s : S
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o A ROBERT AORY, JR. -
T e - {/Veputy Director (Intelligence)
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